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I I know what is expecled of me at work 4.7 5

4.662 Training and olhe r infomation provided are a&qvak lo do my work

4.61I have opportunities to learn things required for my career progression.3

4.58

I have the equipment/materials/resources that I need in order to perform my

job to the best of my abilify.

4.56I experience a spirit of cooperation at work.5

4.76 Quality is a top priority of Amala Institute of I\'ledical Sciences

4.6
7 I feel that my supervisor freafs me fairly.

4.68

Communications from management keep me up to date on the hospital9

4.5610 I feel I can trust what I am told by the manaSement

4.24l1 I get fair salary for my job

I am pncud of being an employee of Amala Institute of Medical Sciences.12

4.63
13 I understand the vision and long term plan of fhe institution.

4.59j9b at Amala Institute of Medical Sciences.Overall I am satisfied wi14
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I am given enough recognition by management for work that is well done.

4.66
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Sample siz€ - 379
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2. cscejla @o,tatocor ..ratnlexntmq"
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Tr*rfg md ottw lnforrndbn provlded

ne adequate to do my lork.
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3. ceceilofln$ p'ot84a Potarm
neDrmlq5e ocotrrmtd "'rollorri
o$tcrflo- arrxrus6Bu0 erclaan.
I har€ opporttrftiet to tern thitgs

requled fr my Gileer Progresslcl.

(

To 31-08-2025

4.66

a4 dlob'lai omceil o.ryrmolrf
X)tst03@ "O€rc Prr-}&fi}sDfBeo
nogitoq" agfnld elelannere--.
e the e$+nrent/rnatslds/resotrces
need h trffi to perform my Job to

the besl of my erity.

5. ogore Eos *r'efl oryrrncutAd
(lud!&CIflD IffXr}3{lS(So P6rd,

I erperience a spirit of cooprdton at
wlL

6. oile4 rn:lerrpo" ngerd{Spa o6rm(

"6roq rnrncartnmlotfi EUE
..milognroocem-.

Oudlty is a top prbrity of Amda hstit
of lledcd Sclences.
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nogilag" o6rrilld erelannsd.
e the egixnefrt/rnderids/resources
I need h trder to p€rform my Job to

the best of my trny.
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5. ope gns ctrr-jl oaxfrmortd
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I erperlence a spfn of cooPeratbn d
f,ort.
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Or.rality is a top pririty of Amda hstlt
of lledcd ScEnces.
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I fed that my spervlsor treds nc fdty.
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I an griven emugh recogr*tlan by
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Cunrnr{catbns frun rnanagennnt keep

rne up to date m the hospltd.
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