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1ITANUAL AITD CUIDELINE$ F$R THf, IDENTIFICATION SLOW AND
ADVA;YCED LEARTTf, RS ( iltBBS)

Amala lnstitute of Medical Scieoces, Thrissur

INTRODUCTION

Within the classrooms faculty havc to deal with differcnt types of leamers; ferv
learners ane very intelligcnt who leam very fast and few are quite weak who learn vgry
slowly. Therefore, it is rquired ro detennine the abilities of the leamers in the clas$. Basecl

on the ability deternnined, some leamers need only guidance and some learners need a hmd
work and regtrlar attention"

At Amala Institute of Medic*l Sciences, Thrissur, we recognize the importanee af
addressing the diverse learning nerds of our studetrts in the dynamic field of medical
education. 'l'his manual serves as a cornprehensive grude for the identification and rupport
of both slow and advanced learn€rs. with the goal of fostering an inclusive acadernic

environment where every studefit can thrive. By undersunding that leamers progress at

diffcrcnt paces and exhibit varieri aptitudes, we aim to provide stnrctured methods and

crit€ria for caly identificatim and appropriatc intc.rvention. Faculty, mentors, and

acadcmic coordinators can use this marual to implement targeted strategies that promote

student engagsment, urhance academic performance, and support holistie developmert.

Thrcugh this initiative" ths instiutiar reaffirrus its commitrucnt to academic excrlieuee,

€quiry in education, and the cimtiauous grsurth of all learners.

OBJECTIVE

To implement a systcmatic approach to identiS slow and advanced MBBS learners early
in the academis year ard provide suitable interventions to promore academic success and

professiural competercy.
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Toot Purpose Frequency

Formative Tests
' Short tests, MCQs,

prob iern-based qursrions
Everl'month

Summative Exams
lnternal theory *
exams

Once every tefin

Competency rracking Ongoing

Faculty Feedback Forrrs

ect-wise input on

student behavior and

perfirrmance

Subj

Monthly

Mentor Fsedback
Acadernic, ernotional, and

behavioral insighrs
Biuronthly

360" Feedback
Peer, self. faculty review*

(optional) Once per year

a
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IDENTIFICATION CRITERIA (MBBS}

SIow Lerrnerc

-

r Sccse <4trr" in internal assessments (the*ry & pmcticat).
o Diffrculty in correlating basic sciences with clinical application.
r Pamivs prticipatio,n in academic discussions or case pressntations.
r Lack of punctuarity, missing crinicar postingo or tutorials-
o Low confidence and motivation revels notd by facurty/mentors.

Advencd L+rrner*

r consistently seore >7so/o in internal and univer$ity exams.
r Excspticnal perforrrance in Gase pre$ertarion*, ciinical skills.
I }Iig-h ergegerneat in research. elecfives, sr sxrr,*tradernic learning.
o Indw'dent learning habits and strong enalyticar thinking.
r Participation in CME, workshops, quizzes, and confsences.

TOOI^S FOR ASSESSMENT
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IDENTIFIC ATION PROCEDURE

Stcp I:
Bascline Assessment - conduct diagnostic tests in first 8 weeks of the academic year

Step 2:

Continurius Honitoring - Track clas* test s{:sres, ettendance, logbook completiorl
cl i nical perfornrance.

Step 3:

Red Flag List - Create an initial list of *tudents with declining or consistently poor
performance-

Stsp 4:

FaculS Revi*s - Academic committcc rneetiag with subject teachers and mentor$ x.o

review c{,sss.

Step 5:

categonzation - Assign learnerc to "slod' or ..Advanccd,, group with appropriate
dccumentation.

INTSRVENTION STR.ATEGIES

l. Slow Ltrrnrrs
a Acadernie Remediation program: Focused sessious on basic corcepts ard

integration.

. Small Group Tutorials: personalized learning support.

. clinical skiil lvorkshops: Hands-on practice with supervision-

. Time Mmagement & stress wor*shops: counseling and academic planning.

. Perr Mentorship: Pairing with acadfinically stroag prer$,

3fFagetrs



SLOW LTARNER

r!
d

2. Advanced Leerners

. Rcscarch Mcntorship: Guidc into ICMR projccts or publications.

. Student Teaching Opporrunities: Leading peer discussions or tutorials.

. Elective Rotations: Extra exposure to specialties or super-spetialties.

. National Quiz Participation: Encouragement and resources.

. Innovation Encouragcmcnt: Case writing, simulations, tech in medicinc
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as
FAST LEARNER

l

3. Documentrtion

. Maintain studenr academic tracking sheet by phase class teacheru.

. Individual performance profiles to he shared with mentors.

. Monthly progrc$s reports for slow learners and their parents/guardians

. Porttblio-based documentation for advanced learners (achievements. projects. etc.)
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ROLES & RESPONSISTLITIES

IMPLSMENTATI$$ TIMtrLr$E {lt{BBS BATCTI}

OUTCOMI METRICS

r Academic improvemsut in internsl ${ore$ and practieal asscssments"

, Enkanced particip*tion in clini** and co-curricular activitie$.

" Redsc*d rcpeat ex$fiI rr*e and drapauts.

r l*creased studat confide*rce md sstisfactisn.

" sstter univer*ity exam pertirrrnancc and **earch output.

6fli*gn

Faeulty

Phase class tearhens

Meators

support, and monitor scad*mic progrs$$

a*ademic/pers{}aal couareling

anrirs$*urc6$, trainins

and leamirgsngage

$l"No,

& baseline test

First

Surr

I Augusr

2 SeftemUer

J October

4 December Mid-year academic review

5 Frbruary Pr*je*r alleh'ner*t learaers)

6 Apnl ri"ti

Ks)*s Ts*k

ldentifu

Oversee

Srudents feedback

Montk Arttuity

Orientarion
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l,r
Dr.Deepti Ramakrishnan, Vice Principal & IQAC CooidinatorI

1_

2. Dr. S. Monica Diana., Professor & Class Teacher (l't Year MBBS )

3. Dr. Nlather.r, Joseph , Assistant Professor & Evening Class C tn.lt()r

Approved t'l' : Dr. Betsy Thomas, IQAC Chairman

Dr. BETSY THOMAS
t,,ID, FRCC 6, DNB, MICOG

P R IN CIPAL
I INST!iU1i OF I.JEOICAL SCIENCES

'.. NAGAR, TiTNiSSUB-680 555

Rls su
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: Ivlrs. Liji K O, Asst .*iate (T), Administration (MC)
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