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Sub: Faculty Promotion to Higher Cadre - Orders - [ssued.

Ref: 1. Self appraisal submitted by the faculty dt. 21.01.2025
2. Minutes of the meeting of Screening Committee for Faculty Promotion,
dt. 27.03.2025
—~ 3. Confidential Report from the Principal dt. 10.04.2025
4. Confidential Report and appraisal from the HOD dt. 12.04.2025

AIMSTSR/DIR/P0/20/2025/30 Date: 07.07.2025

OFFICE ORDER

In the light of the recommendation of the Screening committee for faculty promotion
(ref. 2), and confidential reports of Principal and HOD(ref.3 & 4), the management is pleased to
promote Dr. (Lt. Col) B. Vipin, Senior Resident in the Department of Obstetrics &
Gynaecology, as Assistant Professor with effect from 07.07.2025 (FN), based on the following

criteria.
1. Experience:

Senior Resident in the Department of Obstetrics & Gynaecology at Amala
Institute of Medical Sciences, Thrissur, for 1 year, 10 months, 16 days from
21.08.2023 to 06.07.2025. ’
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Fr. Julious Arakkal CMI

Director
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AIMSTSR/DIR/P0O/20/2025/30 07.07.2025

PROMOTION ORDER

Dr. (Lt. Col) B. Vipin, Senior Resident in the Department of Obstetrics &
Gynaecology is promoted as Assistant Professor on regular basis, w.e.f.

07.07.2025

J <
Fr. Julious Arakkal CMI

| - Director
c&wf

Copy to:

1. Joint Director(s)
2. Associate Director
- 3.. Principal, Amala Medical College

4. Head, Department of Obstetrics & Gynaecology -

\/g/Medical Superintendent "

. Chief Operating Officer

7. Chief Financial Officer
8. Chief Administrative Officer L SN
9. General Manager (HR) I Rise
10. Accounts (MC & H) S

11. Library (for information)
12. IT Software

Amala Institute of Medical Sciences (An Undertaking of Amala Cancer Hospital Society)
Affiliated to Kerala University of Health Sciences Accredited by KUHS with QAS A+ Grade &
NABH Accredited & 1SO 8001:2015 Certified, Amala Nagar P.0, Thrissur, Kerala.

Ph: 0487 2304000 | www.amalaims.org | Follow uson §35 & &
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AIMSTSR/NT/No.51/2025 Date: 10/07/2025

NOTE

Subject: Revision of Monthly Salary — Dr. (Lt.Col) B Vipin.

This is to inform all concerned that the monthly salary of Dr. (Lt.Col) B Vipin., Assistant
Professor in the Department of Obstetrics & Gynaecology, has been revised in accordance
with his recent promotion order. The revised salary, reflecting an increment of Rs.15,000/-
» will be effective from 07.07.2025. The revised salary details are as follows:

((
. Menthly Salary Status Current Salary | Revised Salary
Current Basic Pay 30,300.00 34,500.00
F.D.A 10,100.00 11,500.00
Academic Grade Pay 28,280.00 32,200.00
Non-Practical Allowance 17,170.00 19,550.00
Performance Allowance 15,150.00 17,250.00
Special Performance Allowance 7 0.00 1,000.00
Net Salary 1,01,000.00 1,16,000.00
The revised salary structure will come into effect from July 7, 2025.
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Adyv. Piljo Verghese Fr. Juhous Arakkal CMI
General Manager (HR &Legal) Director

% Copy to,
COO, CFO, General Manager (HR& Legal)

Accounts Manager (Hospital- M.C.), Internal Audit Section, TDS sectlon

Doctors HR, Office File \% y
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