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REDEFINING
CARE

PRo INGS OFT DIRECTOR

Sub: Faculty Promotion to Higher Cadre ' Orders - Issued'

Ref: I . Self appraisal submitted by the faculty dt' 21'01 ''n25

2. Minutes of the meeting of Sqeening Committee for Faculty Promotion'

dL27.03.2025
3. Confidential Report from the Principal dt' rc'04'2025

AlMSTS

criteria.

In the light of the recommendation of the Screening committee for faculty promotion

(ref. 2), and conirdential reports of Principal and HOD(ref'3 & 4)' the management is pleased to

promote Dr. (Lt. Col) B' Vipio' S*iot Resident 
-in- 

the Departrnent of Obstefics &

Gynaecology, as Assistant Professor with effect from 07 '07 '2025 (FN)' based on the follorving

4. Confidential RePort and aPP

R/DIR/POl20/2025130

raisat from the HOD dt. I2.M.2025

Date:07 .0'l .2025

Fr. Julious ArakAal CMi
Director

1. Erperience:

Senior Resident in the Department of Obstetrics & Gynaecology at Amala

Institute of Medical sciences, Thrissur, for i year, l0 months' 16 days from

T',

T.A8.?023 to 06.07 2025.
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An6ta lnstltute of Medica{ S<ieo.e! {An U.dertakng of dmab Caicer Hospitat SocteeJ)
AfffJated to Kerata Uni.JefsrlJ cf Healdi Sciences A.c.edired bg (IJHS wiih Q,AS A+ G.ade &

NABH Accredited & ISO 9CO:2015 ieftifieci. Ar..ta Nagar P.O, Thrissur, Karaia.
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AIMSTSR/DIR/P O I2O 12025 /30 07.07.2025

PROMOTION ORDER

Dr. (Lt. Col) B. Vipin, Senior Resident in the Department of Obstetrics &

GynaecologyispromotedasAssistantProfessoronregularbasis'w'e'f'

07.07.2025

Fr. Julious Arakkal CMI
Director

Copy to:

4-n

(

1 . Joint Director(s)
2. Associate Director
3. . Principal, Amala Medical College

4. Head, Deparffnent of Obstetrics & Gynaecology

5.-.IvIedical SuPerintendent

vr6. Ct i"f Operating Officer
7. Chief Financial Officer
8. Chief Administrative Officer
9. General Manager (HR)
10. Accounts (MC & H)
I l. Library (for information)
12. IT Software

Arnala lnstitutc of Medicat sciences {An Unde.taking ofAmata Cancer Hospital, Societu)
Affitiated to KeraLa universitg of Health Sciences Accredrted bU K{JHS with OAS A+ Grade &
NABH Accredited & ISO 9001:20'15 Cerlified, Amala Nagar P.O,Thrissu( Kerata.

Ph: 0487 2304000 I www.amataims.org I Fou.ow us on fr:! €*
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Subject: Revision ofMonthly Salary - Dr. (Lt.Col) B Vipin.

I'his is to inform all concemed that the monthly salary of Dr. (Lt.col) B Vipin, Assistant
Protbssor in the Department ofobstetrics & Gynaecology, has been revised in accordance
with his recent promotion order. The revised salary, reflecting an increment of Rs15,000/-
, will be effective from 07 .07.2025. The revised salary details are as follows:

AIMSTSR/NTAI o. 5 I I 202 5 Date: 1010712025

Monthlv Status Current Salary Revised Sala

Current Basic P 30,300 00 34 00.00

F,D.A 10,100.00

Academic Grade 28,280 00 32,200.00

No n-Practica.l Allowance 17,170 00 19,550.00

Performance Allowance 15,1s0 00 17,250.00

S ial Performance Ajlowance 0.00 1,000.00

Net Sala 1,01,000.00 1,16,000.00

((

(t

The revised salary structure will come into effect from July 7, 2025.

&4'
Adv. Piljo Verghese
General Manager QIR &Legal)

Copy to,

Fr Arakkal CMI
Director
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A IALA INSIITUTE Ot MEDICAI SCIEN(ES (An Undeftakng of Amah Cancer H$pirat Sociery)
IIABH A(€dit€d & l5O 900tr015 Cenitu4 Amata thgar, Ihrirsur- 680555. ph: 0487 2104000

COO, CFO, General Manager (HR& Legal)
Accounts Manager (Hospital- M.C.), Internal Audit Sectiorq TDS secti
Doctors lIR, Ofiice File
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